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Wellbeing
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We have a wellbeing g'.g
room to support our '
children within a

calm environment.

Regular training
and updates for a)
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~ NSPCC posters in
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Every classroom has a
Worry Box.
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~ Purple jackets for
people on playground duty
for easy identification for
children.

~ Friendship Benches.

~ Calm spiritual garden.

~ Playground games

~ Peacemakers on the

We use the Thrive
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Induction Process
Our induction process on the
first day for a new employee
involves safeguarding fraining,
before anyone steps foot in a
classroom to work with our
children.

E Bulleﬁns/sww N,

Newsletters

S an evidence

chool awareness

s
Whole ernor

~ Safeguarding 9°
and DSL meetings.
L
~ Regular DSL,
| Headteacher and deputy
' pSL meetings:
~ DSLand Deputy DSL
osters visible around
school for children an

yisitors.

¥y

'
vl
5




